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Women in Aerospace Europe (WIA-Europe)

1. Mission and Public Benefit Objective
Women in Aerospace Europe (WIA-Europe) is a non-profit organisation dedicated to promoting gender diversity,
inclusion, and equal opportunities within the European aerospace and space sectors. The organisation’s objective is
to support women at all career stages, contribute to a future-ready and inclusive workforce, and strengthen the
European aerospace ecosystem through talent development, visibility, collaboration, and advocacy.

WIA-Europe operates exclusively for the public benefit and does not pursue profit-making activities.

2. Activities
To fulfil its public-benefit mission, Women in Aerospace Europe (WIA-Europe) focuses on enabling structural and
sustainable change in the European aerospace and space ecosystem through the following activities:

Cultivating an inclusive professional community that connects women and allies across Europe, fostering
knowledge exchange, mutual support, and long-term engagement in the aerospace and space sectors
Advancing talent development and career progression by promoting access to learning opportunities, mentoring
initiatives, and professional visibility, with a particular focus on underrepresented groups
Supporting excellence and consistency across Regional Networks by providing guidance, frameworks, and
shared standards that enable high-quality local initiatives aligned with WIA-Europe’s mission and values
Facilitating cross-sector collaboration between industry, institutions, academia, and civil society to help address
skills gaps, workforce challenges, and diversity objectives in a coordinated and solution-oriented manner
Contributing to dialogue and advocacy at European level by amplifying community perspectives, sharing insights,
and supporting inclusive practices and policies within the aerospace and space ecosystem

These activities are designed to strengthen the resilience, diversity, and future readiness of the European aerospace
and space workforce, thereby serving the broader public interest.

3. Target Group and Public Benefit
WIA-Europe’s activities primarily benefit:

Women working in or aspiring to work in aerospace and space
Students and early-career professionals
Organisations and institutions seeking to improve diversity and inclusion
The wider European aerospace ecosystem through a strengthened and more diverse talent pipeline

The organisation’s work serves the public interest by promoting social inclusion, equal opportunities, and skills
development across Europe.

http://www.wia-europe.org/
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4. Fundraising and Sources of Income
WIA-Europe raises funds in a transparent and ethical manner through:

Corporate memberships 
Individual memberships
Event-related income
Grants, partnerships, and sponsorships, where applicable

All income-generating activities are aligned with the organisation’s non-profit mission and values.

5. Use and Management of Funds
Funds raised by WIA-Europe are used exclusively to support its statutory objectives. Expenditure typically includes:

Programme activities, events, and community initiatives
Support for Regional Networks and volunteer-led activities
Operational and administrative costs (including digital tools, communication platforms, and financial
administration)
Limited reserves to ensure organisational continuity and responsible financial management

Financial resources are managed prudently and transparently, ensuring alignment with the organisation’s mission
and public-benefit purpose.

6. Governance
WIA-Europe is governed by a Board responsible for strategic direction, oversight, and accountability. The Board
ensures compliance with the organisation’s statutes, applicable regulations, and principles of good governance.

Operational activities are supported by volunteers and, where applicable, operational support roles.

7. Remuneration Policy
Board members of WIA-Europe do not receive remuneration for their services.
Only reimbursement of reasonable expenses incurred in the execution of their duties is permitted.
Any compensation for operational support or services is proportionate, transparent, and consistent with non-profit
standards.

8. Financial Accountability and Transparency
WIA-Europe publishes its financial information in accordance with applicable regulations. Annual financial
statements or reports are made publicly available on the organisation’s website.
The organisation is committed to transparency and accountability towards members, partners, donors, and the
public.

http://www.wia-europe.org/
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