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_ General organisation details

Name

Address

Country
Telephone number
E-mail address
Web address (*)
RSIN (*%)

Operating in sector (*)

Inwhich countries doesyour :
organisation operate? (*)

Number of employees (*)

Number of volunteers (*)

Statutory board of the organisation Position (for example: chairman,
Names of the boardmembers treasurer or secretary)

Additional information Marlella Graziano Board Member,Mary Snitch Board Member and Kai-Uwe Schrol
on governance (*) : .Board Member

hildren

hbtqi+

X: People with disabilities
nvironment

¢ Victims of violence

Victims of natural disasters
Victims of war

Victims of sexual abuse

Target groups (*)
(several options possible)

: General public
Single parents
|lliterate people
Chronicallyill people

Homeless people Minorities Students
Animals Minimum income households Addicts
Prisoners ature reserves Refugees

ceans and seas
enior citizens
: Patients

Religious groups
Communities
Youth

Women and girls
Unemployed people
Wildlife

i Other

(*) Optional field, not mandatory (**) Institutions located in- and outside the Netherlands must fill in the RSIN number
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General (continued)

Objective :The objective of the association is to stimulate and promote the interests of women

Statutory objective :who are employed in aerospace; to unite people, companies, associations,

of the organisation. ‘undertakings, foundations and businesses that are interested in the stimulation and

What does the ;promotion of the interests of women who are employed in aerospace; to acquire, bring

organisation seek itogether, store and distribute accurate and reliable information for its members; and to

to achieve? .cooperate in order to improve and stabilise the status of women who are employed in
‘aerospace.

§The association further aims to be an ambassador of space in society, culture and
“philosophy; to stimulate and honour the excellent work of women in the area of
‘technology, science and society; and to offer space education at schools and
“universities, with special attention for girls.

Outline of the policy plan
Please answer the questions below or provide an URL to the policy plan after the last question about the policy plan.
The online policy plan should at least provide answers to the questions about the policy plan asked here.

Whatare the :WIA-Europe’s activities focus on mentoring, training, events and regional networks that :
institution’s activities? .advance women'’s careers across European aerospace. Income is raised primarily

When are which ithrough corporate and individual membership dues, supported by partnerships and
acitvities to be carried .sponsorships. Funds are applied to programmes and operations in line with the

out? And how do the Estatutory objective, with limited reserves kept only as needed.

activities contribute

to achieving the

institution’s objective?

How does the :The organisation generates income through:
organisation generate . Individual membership fees;
income or revenue? :Corporate membership fees;

;Sponsorships and partnerships;
i Grants and project funding;
Event registrations;



How and for what
purposes are the
revenues spent?

If your organisation holds
capital, please fill in here
where and how this capital
is held (e.g. savings
account, investments, etc.)

URL of the policy plan
Enter the link to the
policy plan.

Remuneration policy
Remuneration policy
for the statutory board,
for the members of the
policy-making body and
for staff (e.g. collective
labour agreement

or salary scheme).

Activity Report

List the activities that
have been carried out.
Alternatively, under the
next question, enter the
URL to the activity report,
or to the financial
statements if they clearly
describe the activities of
the financial year in
question.

URL of the activity report
Enter the link to the
activity report.
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_ General (continued)

élncome is used to support the public-benefit objectives of the association, including:

i Delivery of programmes and events;

.Educational and mentoring activities;

: Digital infrastructure and communications;

.Community and regional network development;

: Administrative and governance costs necessary to operate the organisation.

éAny reserves are held in bank accounts and managed prudently to ensure continuity
iand support future activities in accordance with the organisation's objectives.

:Board members perform their duties on a voluntary basis and do not receive
.remuneration for their board functions. They may receive reimbursement for
:reasonable expenses incurred in carrying out their responsibilities.

EEmponees and contractors engaged by the organisation receive compensation in
.accordance with contractual arrangements approved by the Board and within the
-financial means of the association.

éThe organisation carries out activities including:

i Professional networking events and conferences;

;Technical and non-technical workshops and webinars;

i Mentoring and career development programmes;

.Student and early-career support initiatives;

‘Research and policy initiatives on future workforce capabilities and diversity; g
iCoIIaboration with industry, academic institutions, international organisations and puincj
ibodies; :
"Regional networking activities across Europe.

fThese activities contribute to increasing diversity, promoting equal opportunities, and
i strengthening workforce capabilities in the European aerospace sector.

éhttps://www.wia—europe.org/news—events/
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Balancesheet

Balance sheet date - ....... o Enter the balance sheet date. If you continue, the years will automatically appear above the columns.
Assets Liabilities
Intangible fixed assets Continuity reserve
Tangible fixed assets Earmarked reserve
Financial fixed assets € + € + Revaluationreserve
€ 0 € 0 Other reserves

Stocks

Accounts receivable

& accruedincome
Earmarked funds

Securities
Provisions
Liquid assets
Long-term liabilities

Current liabilities

Total € 0 € 0 Total ’€ 0 € 0

Explanation ‘Please see Financial Statement; https://www.wia-europe.org/wp-content/uploads/2026/06/WIA-Europe-Annual-Report-2025. pdf
Provide an

explanation of the

balance sheet or fill

in the URL to the

annual accounts if

an explanation is

included.
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m Statement ofincome and expenditure

Income

Government grants
Grants from other not-for-profit organisations

Other grants

Income from grants

Sponsorship income

Gifts and donations from private individuals
Inheritances
Contributions from lotteries

Other donations

Donations

Income generated through the delivery of products
and services (turnover)

Financial income

Otherincome

Totalincome

Expenses

Purchase value of products supplied (cost price)
Grants & donations given

Purchases and acquisitions

Communication costs

Staff costs

Housing costs

Depreciation

Financial expenses

Other expenses

Total expenses

Balance of income and expenditure
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m Statement ofincome and expenditure (continued)

Explanation :Women in Aerospace Europe is governed by a volunteer Board of Directors. Board
Provide an explanationof . members are appointed in accordance with the Statutes of the Association and are ;
the statement of income iresponsible for the strategic direction, governance, financial oversight, and compliance
and expenditure here or .of the organisation. Board members do not receive remuneration for their board duties
fill in the URL to the :and may only receive reimbursement of reasonable expenses incurred in carrying out
financial statements if an _their responsibilities.

explanation is included.

URL of the annualaccounts ./ iww, wia-europe. org/about/anbi-status/ . Open

Enter the link to the annual
accounts if you have published
these..
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